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SUPPORT FOR
WORKING MUMS 

C H I L D C A R E  S U P P O R T
A must for most working mums. Nursery Vs childminder
Vs Nanny. Holiday club or holidays off? The childcare
you use has got to be right for you and your children, all
families have different needs. My one MUST HAVE
though is for you to be super happy with it. If you’re not
happy with your care provider….change it! There are
lots of options out there these days, do your research
and find the right one for you.

4 C H I L D C A R E  V O U C H E R S
This scheme is now closed, but I have left it in
here as it can continue if you are already part of
the scheme. If your employer offers childcare
vouchers you can get up to £933 a year in tax
and national insurance savings. This scheme
closed due to the tax free childcare scheme
above. 

Click HERE for more government info regarding
Childcare Vouchers

3 T A X  F R E E  C H I L D C A R E
Parents, including the self-employed, can apply
online for Tax-Free Childcare – part of the
government’s Childcare Choices offer – for
children who are under 12. 
Working parents can save thousands as
Tax-Free Childcare will cut childcare costs for
working families by up to £2,000 per child per
year, or £4,000 for disabled children. For every £8
parents pay into their childcare account the
government will add an extra £2, up to £2,000 per
child per year.
The money can go towards a wide range of
regulated childcare, including nurseries,
childminders, after-school clubs or holiday clubs.

To set up your childcare account Click HERE.

Fed up of having to search between numerous websites or learning
about things by another Mum 'just happening" to mention it? I
know so many Mum's that have lost out on £100's simply because
they didn't realise what was available to them. 

 I've put this fact sheet together for Mums based in the UK as in the
past I and so many Mums I've worked with, have found it
frustrating to learn about support available in many different ways,
There wasn't one place to easily see how to get support as a
working mum. 

The fact is you don’t know what you don’t know… so how can you
find out or ask questions about stuff you don’t even know exists? I
do my best to keep up to date with support being given to working
mum's and any legal rights we have. 

If you know of benefits other Working Mums need to know, please
do share them on Thriving Working Mums Facebook Page or on
Instagram Thriving_Working Mums to share it with other mums. 

by Rachel Smith, Career & Transition Coach 

C H I L D  B E N E F I T
All parents are entitled to claim child benefit once you
have registered the birth of your child. Child benefit is
£21.05 a week for your first child and £13.95 a week for
subsequent children. However, you may be liable to the
high income child benefit tax charge if you, or your
partner, has an individual income of more than £50,000.
This means that part or all of your child benefit is clawed
back. HM Revenue & Customs has details of how to claim
child benefit.

Click HERE for more information and to check your
eligibility. 
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https://www.gov.uk/help-with-childcare-costs/childcare-vouchers
https://www.gov.uk/tax-free-childcare
https://www.facebook.com/thrivingworkingmums
https://www.instagram.com/thriving_working_mums/
https://www.gov.uk/child-benefit
https://bit.ly/WMCareerCall1
https://bit.ly/WMCareerCall1


All 3 to 4-year-olds in England can get 570 free hours per
year. It's usually taken as 15 hours a week for 38 weeks of
the year.

You are eligible for 30-hours funded childcare if:
·                 You earn more than the equivalent of 16 hours at the
national living wage or minimum wage per week: E.g. £139.52
per week if you are 25 or older.
There is no requirement to work a certain amount of hours
per week – it is all about  how much you earn. This means if
you only work 10 hours a week but earn £12 per hour, you
will meet the minimum earning threshold. Apprentices are
also eligible as long as they earn the equivalent to 16 hours at
the apprentice minimum wage.
You must also earn less than £100,000 per year.

This also applies if you are self-employed or on a zero-hours
contract and expect to meet the earning criteria  on average
over the three months after you have applied for the 30-
hours. HMRC will look at data such as your previous earnings
to consider whether you are likely to meet the criteria and
may contact you for further information if they are unsure. 
If you are starting up your own business, you will not be
expected to meet the minimum earning criteria in your first
year of trading.

Click here for MORE INFO and to check if you are eligible. 

You can take unpaid parental leave to look after your
child’s welfare, eg to:
·         spend more time with your children
·         look at new schools
·         settle children into new childcare arrangements
·                 spend more time with family, such as visiting
grandparents

Your employment rights (like the right to pay,
holidays and returning to a job) are protected during
parental leave.
Parental leave is unpaid. You’re entitled to 18 weeks’
leave for each child and adopted child, up to their
18th birthday.

The limit on how much parental leave each parent can
take in a year is 4 weeks for each child (unless the
employer agrees otherwise).

lick HERE for more information on your eligibility and
entitlement to parental leave 

F A M I L Y
Don't be too proud to ask your family for help. Not only is
it normally the most flexible and cost effective option out
there, often the kids enjoy spending time with
grandparents, Aunties and cousins and they enjoy spending
time with the kids. My one watch out here, is if family are
used on a regular basis have a plan B as when carers are
unwell or take holiday it can often leave you scrambling
around for an alternative childcare option.

A N T I - D I S C R I M I N A T I O N  
Working mums are protected by anti-discrimination
legislation as it’s assumed they have the main
responsibility for caring for children. The decision to
refuse a flexible working request from a woman with
childcare responsibilities may be indirect
discrimination. This occurs when an employer
implements a working practice, such as a change to
shift patterns, which has a detrimental impact on a
particular Working Mum. In these circumstances, the
employer has to show that it has a legitimate business
aim in changing shift patterns e.g. meeting customer
demand better – and that this couldn’t be achieved in
a less discriminatory way.

Citizens advice offer lots of support regarding this
subject so please click HERE for easy access to this
information 

E M P L O Y M E N T  R I G H T S
Whilst on maternity leave Mums have special
employment protection  which means you should be
able to return to your role, a similar role or offered
another suitable vacancy without competitive
interview. It is possible to be made redundant whilst
on maternity leave, but procedures need to be
followed and if not your redundancy could be seen as
unfair dismissal.  If you are in this position take a look
at the link below for more detailed information on
this subject and always seek professional legal advice. 

For a great article see: Redundancy during pregnancy
or maternity

F L E X I B L E  W O R K I N G  R E Q U E S T S  
As an employee you are protected by statutory rights. This
gives you the right to request a change to your working
arrangements. Anyone can now request flexible working,
but this can only be done once per year.  When doing this
you must state the reasons why you are asking but ensure
you consider the impact to your employer. 

My advice here would be to look at your employers policy
regarding this to understand their process and paperwork
to formally apply. I would also recommend an informal
conversation with your line manager or HR first as often
these things can be discussed and agreed amicably. 

P A R E N T A L  L E A V EF U N D E D  C H I L D C A R E

To keep up to date with all 
things Working Mums related

 please follow Thriving Working
Mums on :
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Becoming a new Mum, returning to work can feel
really overwhelming at times., but you don't have to
do it alone.  If you would like some one -to-one time
with me to coach you through your career options

and help you create a plan, please click this link
below: 

Book a Call with Rachel 

https://www.gov.uk/help-with-childcare-costs/free-childcare-and-education-for-2-to-4-year-olds
https://bit.ly/WMCareerCall1
https://www.facebook.com/thrivingworkingmums
https://www.instagram.com/thriving_working_mums/
https://www.gov.uk/parental-leave
https://www.gov.uk/parental-leave
https://www.citizensadvice.org.uk/law-and-courts/discrimination/what-are-the-different-types-of-discrimination/pregnancy-and-maternity-discrimination/
https://maternityaction.org.uk/advice/redundancy-during-pregnancy-and-maternity-leave/
https://bit.ly/WMCareerCall1
https://bit.ly/WMCareerCall1

